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This paper concentrates^ on three main poii?-ts: (1)^ 
sharing counselor experiences with other counselors; (2) s^tiihulating 
professional thought and action of counselors not involved in career 
education; and (3) emphasizing the crucial roles counselors can play 
in career education if they choose- The author's belief is that the 
ideas and suggestions offered can be used to strengthen the^role of 
^counselor's and enhance the effectiveness with" which^ they function. 
Another salient aspect of the counselor's efforts in career education 
is tiiat -it moves to one of active involvement with teachers^ parents 
and community- Counselors then find that through career educati.bn, 
they, can share the counseling process with laany people, • 
(Author/YG) ^ . ,^ . 
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This paper has been. written with three specif ic- purposes 'in 
mind. 'They are: * 

■ /' ' • . • ' 

.(1) to share expe;r:iences .of counselors with , 

• ■ counselors, * ' 

^ (2) to stimulate professional thought and action 

by counselors not involved in Career Education., 

(3) to emphasize the crucial roles counselors may 
play in Career Education/if they choose. 

' It is not assumed that every idea and guideline for coun- 
selors -suggested here should be adopted by every counselor. 
Each counselor ancj counseling sta-ff needs to look at their 
setting a^d determine how tp modify this material to serve 
their needs. It is believed ..that the ideas and suggestions 
offered can' be used to effectively, strengthen th<e role of 
counselors and enhance the erf f ectiveness with which they 
function, ' ■ " 

Career Education as a concept is action-centered and exper- 
ience oriented. For a counselor to be effectively involved 
in Career Education, he must orients-is role to that of being 
and doing . 

The Arizona Career Education Matrix identifies eight career 
elements: - Self-Awareness, Educational Awareness, Career Aware 
ness,' Economic Awareness ,* Decision Making, ^Beginning Compe- 
tency, Employability Skills, Appreciations, and Attitudes.^ 
Each :Of these elements is a natural part of the counselor's 
role. Career Education can help the counselor put these 
elements into action.^ It, can help the counselor focus on 
many areas of counseling and guidance that he has already- 
been doing-. 

Career Education further" emphasizes the need to place educa- 
tion in- the mainstream of contemporary society ,. rather , than , 
apasrt from it. The counselo* ' 3* role, in Career Education 

' then becomes one of actiye . involv'ement with teachers, parents 
•and the community. Counselors will find that through Career 

^Education they will share the counseling and guidance ^func- 
tion with many people. ; . 
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They will tt\us be able to. help many mope young people in 
.preparing themselves for life. ' : * 

The Career Education movement and the guidance movement 
have much to gain by joining forces. It is hoped that 
after reading this material^ it will seem that way to you. 

The following compilation of suggested roles for counselors 
in Career Education represents 'several sources. Ths pri- 
mary contributor comes from a meeting held at- Ohio .State /. 
■in the Fall of 1975. The author was one of twelve coun-<'' 
^'selors selected from 'across the United^. States to'^attend a. 
''^mini-confenence held by Ken ^Hoyt on the counselor and Career 
B;ducation. Intensive discussion sessions Were held where 
all counselors contributed their ideas • None of the coun- ■ 
selors in attendance found themselves fulfilling all of, 
tHese roles* What follows is largely a consensus of several 
sources of the possible tvoles.'for counsellors involved in 
Career Education, 

T>^ese suggested roles depict the Career Educatix>n counselor 
as';, being actively, involved in Career Education implementa- 
. tiv^n. He will be involved vfith many various groups concierned 
wi4h student development. 

A. Leadership roles" for counselors in Career Education:" 

■ ,1, Assist in coordination and implemention of 

•i Career Education, _ ^ ^ , ^ ' 

2. Have administration. approve a counaelor Career 
Education role for the y^ar, 

3. Assist administrators in underbtandi-ng Career ' . 
Education concepts. • 

4. Assist teachers in understanding Career Education 
concepts and their classroom application. 

,5* -Manage the scope and sequence aspects of Career 
Education . ' ■ ' 

6, Provide' leadership in eliminating ^the influence 
■ • ' of both racism and -sexism as cultural restrictors 

of opportunities available to minority persons 
and to females. 
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, ' l. S(?.rvB an oduca'tional liaison between the 

school and the business'--industry-labor community. 

8. Explain Career Education to parents and to the 
brbader community* 

• > / 

.9- Conduct student needs assessmients , identify^ 

appropriate eval.ua tion measures and assist In - 
interpreting 'results for further Career Educa- 
tion efforts. ■ ' , ~, 

10-. Serve on curriculum commii;tees to facilitate 
Career Education implementation ' into total 
curriculum planning. 

A second role common3,y accepted, by counselors in Career Edu- 
cation is working closely with teachers. Almost without 
exception school' counselors working in Career- Education feel 
Lhat counselor-teacher relatioriships have improved because 
of the ways they' have found to .work with teachers as part 
of a collaborative Career Education effort. This effort is 
much more successful when ^^j^ptt^ached from^a "sharing" rathet 
than a "showing" basis. 

B.. Working with teachers in Career Education : 

Assist interested teachers in relating their 
subject matter to careers. ^ . r. 

Help teachers with self -awareness activities in 
classes . ' 

Develop. and provide teachers with Career Educa- 
tion activities that can be used in classes.' 

Provide in-service education to teachers who are 
intere.^:ited in 'teaching decis.ion making, and valucss 
clarification. 

Serve as a liaison • between academic- and voca- 
tional teachers. 

Work with toa^herss to develop parent involvement 
in classroom activities involving careers. 

Develop a resource person list for teachers to use 
as -guest speakers in their classrooms. 



2. 
3. 
4. 

5. 
6. 
7. 
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The third ever vital part oi: the counselor's role concerns 
working directly with students in the classroom. The 
greatest advantage to counselors gained here is more ex- 
posure to students and help to greater numbers of students 

in career decisioHj making. 

* ■ li ■ 

C. Working directly with students in Career Education: 

1.. Assist students' in educational planning for ^ 
high school and beyond. 

2. Serve as a coordinator and implementor of Career. 
Education field trips. • , . 

•3. Establish'' and help operate Career Education 
resource center for students (and teachers) • 

4- Be directly involved- in teaching ^tuden-ts units 
^ or specific courses relating to Career Education. 

5. Be actively involved in job placement involving 
part-time work experiences and full-time job 
placement for students Leaving school. . , 

6.. Encourage students to involve the home and family 
in the career decision making process. 




At the mini-conf orence for coiinselors held at Ohio State^ 
considerable time was devoted to specific problems^ facing 
couns'elors interested in Career Education involvement. 
Several of these v/ill be dealt v;ith here briefly in order 
to show that there is an awarieness by counselors involved 
in Career Education of ' probI:-?ms to be faced and to suggest 
a few of the strategies utilized to overcome these problems. 

A. The. problem of getting in. Experienced counselors 
regard this as a major problem for counselors across 
the -nation today. Many times Career, Education efforts 
have bypassed the counsellor. Vocational teachers, an 
important component of secon'dary education efforts, 
have often been asked io assume the primary burdaa 
for Career Education efforts at the high school level. 
Many other schooTs have directed their efforts on 
in-'service Career Education directly at academic 
teachers/ again bypassing the counselor. For, these 
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reasons Leachers across tho country consider them- 
selves more knowledquable about Career Education 
than counsolorii. To overcome this, problem, coun- 
selors e:<perionced in Carejoi: EdTication offer three 
majgr reconunondationr. : 

1.. Study Cr^reoi: Educrtion concepts in detail to 
unde.r stand how they repr^euent more than a 
simple o:<ten^5ion of vocational education. 

2. Recognize Lhat Career Education calls for 
chaiiges in counselor role and function as 
v/ell as chanqey ill .teacher role. 

3. Take the iriibiative your self in working with 
Lea(:i;ers in Career' Kducat.ion, 

The counselor a.:, a teacher. Counselors experienced 
in Career Education frequently find themselves 
Involved in classrooms actively involved with 
students in Lhc teachxny/learninq process- Some- 

•trmes thi>3 involves team teachina; at other times, 
unilii}; and, at ^^till other times, teaching a 

■ particular covir.se- 

Counr.clors invol vod i.n Career Education suggest 
that/ when ccM.insc:lors either volunteer or are asked 
to perform in the classroom, they spend time with 
the recjular t^o^ochor plannincj for their appearance. 
One. usef ul su<jcjestion is to see the teacher as a 
cunsaltant to the counselor and that the counselor' 
' has much to i n from the te ■ oiicr ' s exper t ise . 

The "Sel?'' v<-r-:'.:s '^Car^M dilemma. - This is one 
very impoj t.^ut uKohioiM tr:o.:iy that iTfUSt be faced 
by counsolor^^. Counselors c-vor the past several 
years Ijavc tondr-l to narrow their field "o'f exper- 
tise to "self" counsLiJ in«.j . They have neglected 
the irufjortant component of "careers" counseling 
or ros^trictod it to coileqe orientation. There 
is ,no feas.i.blo vaV fo^: counselors to artificially 
divide the r^erncn. A f;oun.::clor in Career Education 
must be a coIl,!:?b:frative member of a Career Education 
team. Counsolor'; 'i-xpe^i-i^co-^ in Career Education 
feel that counselors must deal with the whole per- 
son, that all part:.; must fit toy-^jther rather than 
be regarded- as :^^MXirate ent i. ties , 
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If you as a counselor are to secure an .active role in the 
•Career Education movement, it may be helpful to familiarize 
yourself ; with a strategy for change. The .following suggeste 
steps for change ar;e intended to. provide one example of se- 
quential ^steps to. take if serious educational role change 
is sought. • . ' "\ 



A. Define the counselor role in re,lat;ionsl;iipv to r;^^ 
Career Education. .^A^-'-'V' ' ^; '"'^'^ 

B. Examine counseling/Career Education objectives. 

C. Assess specific needs. 

D. Contact building" princi"pal arid- discuss the coun- ''v;^;:^ 
seling xole in relationship to Career Education.;; 

t).. Outline possible pr.o^'-airiv'and submit for approval 
administration^ and school board. ' , - . 

F. Familiarize staff members of school with role. 

G . Seek put faculty interested or actively involved 
in Carreer Education. q 

H. Assist interested staff in determining their needs 
and utilization of your knowledge. 

I. Suggest ideas and materials for Career Education 
activities . - 

J. Assist interested individuals in the total process, 
of developing Career Education activities. 

K. Team with staff to present Career Education 
activities .to studqnts. . . I 

L. Examine activities' effectiveness. 

M. Continue the procedure with other interested 
teachers . . . ': 



Evaluate the procedures used and initiate appro- 
priate chahges. 
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in 'pr-jpariny LJi.i s yaptif, iu^avy i eij/t-inrjc luoide upon ideas 

and exporier^cos alrea-viy being undtjr taken by counselors 
and people invr^lved in Ccirciof Kducc\tion. This seems appro- 
priate because it is le.Tt th<3t we learn best Crom people 
who are actualJy doing Cureer Kducation..- There are many 
counaolorr?. around the llnj ted StfitoB v/ho are actively 
cliancjiny ^thoir . rn lo- . to * iiic: I vide Cnruer Education. Hopefully 
th-is trend will continue. 
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CHECKLIST 

" ■ , I 

The following checklist is to be used by counselors to identify their 
current position relating to involvement in counselor Career Education 
activities/' ^ \ 

1, Planning time has been spent by the counseling staff in 

defining the counselor/Career Education role* 

2* Administration has appi'oveu a counselor Career Education role 

for the year . • 

Inr-service time lias been used to explain the counselor 

Career Education role to fellow staff* mdmbers. 

^, .4> Counselors have spent^time assisting teachers in under- 
standing Career Education concepts, 

5. Direct contact by the counseling staff has been ^ made with 

business-Hindus try- labor to ins^ure participation. ' . . * 

_ 6, Parents have been informed about Career Education efforts 
under way in the school, . ^ 

_7, Parental involvement has been actively sought by counselors 
in conjun::tion with fellow staff members, 

8. Current student needs assessments have been conducted and 
appropric/te follov/-up undertaken. 

9. Counselor J.nvolvement in school • curriculum meetings to 

further explain Career Education and curriculum is under 
, way - 

^10. Counselors • are actively working to insure equal educational 

and career planning opportunities for all stude-nts regards- 
less of race or sex. 

11. Counselors arc assisting interested teachers in relating 

their subject-matter to various career opportunities . 

_12. Counselors are assist intj teachers in developing student self- 
awareness activities in the classroom. 

13. Counselors tire working with teachers on student decision- 
making and valuers-clarification units. , 

panding their awareness of vocatioi*al education and its rela- 
tionship to Career Education- - . 

15. Time has been spent developing a resource person list for • 

teachers to use ar^ guest spealcers in their classrooms. 



CHECKLIST 

^ . 

16*^ Time has been spent to develop and provide teachers' with 

'.Career Education activities (units) that can be. used in 

• ' c lasses . . ' 

i-'?- CourKselorB are as.sistiiKj tjtudents in educational planning 

.iorviii^h 3ch0o,l and bi:»y6nd. 

^xi 18, Counaolors are serving as coordinators and implementbrs of 

Career Education field tripi-j, ^ ^ ^ 

1 Counselors are lioiping operate a Career Education resource 

center for students and triacherg. 

20^ Counselors are directly involved in teaching students units 
or specific coursei:> relating to Career Education. 

Counselors are actively involved in job exposure -activities 

for st^adeuts ♦ 

\ _ . , . ■ ' * . - 

^ 22. Counsej\prs are' pai ti cipa ting in job placement involving 

work exoericnces ,and full-time job placement for students 
leaving \^school. ^ ' 

i 2'^. CounSGloy:55 have developed a cfomprohensive scope and sequence 

for Career EducaLion obiectlVes and activities for grades . 
9-12. \^ ■ ' 1 
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